FIKU

Dear Business Partners,

We would like to inform you about key legislative changes taking effect in the Czech Republic as of
January 2026, which impact employee remuneration, taxation, and health and social insurance. FIKU
closely monitors these developments, evaluates their implications, and ensures correct implementation
within the scope of our mandate so that your companies remain fully compliant with Czech legal

requirements. Below you will find an overview of the main changes.

KEY CHANGES FOR EMPLOYERS IN 2026 — SUMMARY

1. Minimum wage increases to CZK 22,400 (monthly) and CZK 134.40/hour.
Domestic per diem allowances: new rates CZK 155, CZK 236, and CZK 370 depending on the
length of the business trip.

3. New DPP limit for social and health insurance: CZK 12,000/month; DPC remains CZK 4,500.
New threshold for the 23% income tax rate: CZK 1,762,812/year (CZK 146,901/month).

5. Employee benefits: health-related benefits exempt up to the average wage (CZK 48,967), other
leisure benefits up to half of the average wage.

6. Introduction of the Unified Monthly Employer Report (JMHZ) — mandatory electronic filing by the
20th day of the following month (mandatory from April 2026).
Minimum health insurance contribution increases to CZK 3,024/month.
VAT and excise tax: further digitalisation, reciprocity principle for foreign VAT refunds, higher
rates on tobacco and alcohol.

1. CHANGES IN EMPLOYEE REMUNERATION

A. Minimum wage 2026

From 1 January 2026, the minimum wage is set at CZK 22,400 per month and CZK 134.40 per hour (based
on a 40-hour working week), representing an increase of CZK 1,600 compared to 2025.

Only the minimum wage applies in the private sector; guaranteed wage levels remain applicable only in
the public sector (4 groups: CZK 22,400 / 26,880 / 31,360 / 35,840).

FIKU Recommendation:
Adjust employee wages to meet the new statutory minimum and update payroll systems, internal
guidelines, and employment contracts accordingly.



B. Domestic and international per diem allowances

Decree of the Ministry of Labour and Social Affairs No. 573/2025 adjusts travel allowances for 2026.
Mileage allowance for passenger cars: CZK 5.90/km.

Domestic per diem rates:
e  CZK 155 for trips lasting 5-12 hours
e (CZK 236 for trips over 12 hours up to 18 hours
e (CZK 370 for trips over 18 hours

The Ministry of Finance Decree No. 489/2025 sets foreign per diem rates for 2026.

FIKU Recommendation:
Update internal company guidelines related to travel allowances.

2. CHANGES IN EMPLOYEE TAXATION

A. Taxation of DPP (work-performance agreements)
A new insurance threshold applies from 2026: 25% of the average wage (CZK 12,000/month). This limit
also applies to withholding tax if statutory conditions are met.

DPC agreements remain subject to the existing CZK 4,500 insurance threshold.

FIKU Recommendation:
Adjust contractual documentation to reflect the new limits.

B. 23% personal income tax rate threshold

From 2026, income above CZK 1,762,812 /year (CZK 146,901/month) will be taxed at 23%. Income below
this threshold remains taxed at 15%.

C. Higher income threshold for child tax bonus

New limit: CZK 134,400/year or CZK 11,200/month.

3. CHANGES TO EMPLOYEE BENEFITS

A. Higher tax-exempt limits

e Health-related benefits exempt up to the average wage (CZK 48,967).



e Leisure benefits exempt up to half the average wage (CZK 24,483.50).
Amounts exceeding these limits are treated as taxable salary.

B. End of “benefits instead of salary” practice

Exempt benefits must be non-monetary and provided above regular salary. Any salary paid in vouchers,
points, or coupons is considered taxable wage.

FIKU Recommendation:
Clarify internal rules and monitor employee benefit limits.

C. Pension savings, life insurance, DIP
Annual exemption limit remains CZK 50,000.
D. Home office allowance

The approved flat-rate allowance decreases to CZK 4.70/hour.

4. CHANGES IN SOCIAL INSURANCE

A. Unified Monthly Employer Report (JMHZ) — mandatory from April 2026

A mandatory monthly electronic submission combining reporting to the Social Security Administration,
health insurance funds, and tax authorities.

Deadline: 20th day of the following month.

B. Maximum annual assessment base

Increases to CZK 2,350,416.

5. CHANGES IN SICKNESS INSURANCE

A. Decisive income

Remains CZK 4,500/month.

B. Reduction thresholds for sickness benefit calculations
e 1stthreshold: CZK 1,633

e 2nd threshold: CZK 2,449
e 3rdthreshold: CZK 4,897



6. CHANGES IN HEALTH INSURANCE

Minimum monthly health insurance contribution increases to CZK 3,024 from 1 January 2026.

7. CHANGES IN VALUE ADDED TAX (VAT)

A. Reciprocity principle

VAT refunds to foreign entities only if the country is on the official reciprocity list.
B. Incorrectly charged VAT

Refund possible only in exceptional cases (e.g., supplier insolvency).

C. Further digitalisation

Expanded electronic communication with tax authorities.

FIKU Recommendation:
Verify whether your foreign partner’s country is eligible for VAT refunds and review invoices carefully.

8. CHANGES TO EXCISE TAX

e Tobacco products: +5% annually

e Heated tobacco: +15% annually

e Alcohol (spirits): +5%

e New taxation of e-cigarette liquids and nicotine pouches
e Mandatory electronic communication

e Shortened refund periods for mineral oils

e Immediate effect of new tax rates (no sell-off period)

9. CHANGES TO REAL ESTATE TAX

e New tax return forms for 2026 (including electronic filing).
e Higher basic rates (as introduced in 2025).

e Extended exemptions for ecological and social purposes.
e  Municipal coefficients may vary.



10. DEADLINE — REAL ESTATE TAX RETURN FOR 2025

e Filing deadline: 2 February 2026
e Payment deadline: 1 June 2026 (if tax < CZK 5,000)
e For higher tax amounts: instalments due 1 June and 30 November 2026

11. DEADLINES FOR TAX RETURNS FOR 2025

e Electronic filing deadline: 4 May 2026
e Filing via tax advisor / statutory audit: 1 July 2026

If you have any questions, please do not hesitate to contact your financial or payroll accountant.

Have a nice day.

Mgr. Martin Kucera
Executive manager
FIKU s.r.o.
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